
IO3 C-STEP 3 ‘Demographic change’
Fact sheet for participants: Unit 4 “Multigenerational collaboration”

Objectives and learning contents
The content for this C-STEP deals with the challenge of demographic change on the labour market; in particular the
impact of an ageing population and how the labour market will need to adapt to better incorporate these workers as
people live longer, retire later and the number of older workers increases. Currently employment amongst older workers
is quite low, and there are large differences in their employment rate across the European countries. As a result there is a
lot of work to do across Europe to increase the employment rate of older workers and change attitudes held amongst
the general population in relation to older workers. Careers guidance professionals are integral to this process as they
can help older workers realise and receive training, as well as market the value of older employees. Diversity is an
important aspect to any successful business and this unit will explore how diversity in age can make businesses more
successful, as well as help individuals learn and increase their skills.

Overview of the learning contents in Unit 4:
1. The advantages of having a multigenerational workforce
2. Developing multigenerational work and learning spaces
3. Career Counselling and social justice.
4. Young people's mental health

By focusing on the above mentioned contents Unit 4 aims to meet the following learning outcomes:
● discuss value of different perspectives and diversity
● learn how to help clients remove age bias (e.g. older clients being unhappy about having younger managers,

younger clients not stereotyping older colleagues etc.)
● focus on women returning to workplace after undertaking caring responsibilities and the challenges they face
● contrast the positive progress that has been made on gender versus the more problematic areas of

downwards occupational mobility for women in work and underutilization of skills
● get to know the limitations of flexible work policies to support returners, perceptions of employers around

confidence and skills and the role of line managers
● discuss how far social justice can actually be achieved in a globalized world and what precisely guidance can

bring to this process
● put forth ideas and avenues that might ensure “that career practice becomes meaningful and real career choice

is made available to all people”
● break down statistics on demographic change to the target group of young people (fewer young people, increase

in mental illnesses).
● get to know strategies to deal with mental disorders in the daily counseling routine

Material for use
List of learning material and resources (all materials can be found on Academia+ Moodle platform)

● >>> AGENDA 20th May, 2021

Speaker 1
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This project has been co-funded by the European Commission through the Erasmus+ Programme. The European
Commission’s support for the production of this publication does not constitute an endorsement of the contents, which
reflect the views only of the authors, and the Commission cannot be held responsible for any use which may be made
of the information contained therein.

academiaplus.eu

https://www.academiaplus.eu/moodle/mod/resource/view.php?id=361


● 1. Presentation: "The advantages of having a multigenerational workforce"

● 2. Recording: Andreas Seitz and Laura Farrenkopf

Speaker 2

● 1. Presentation: "‘Returners’ to work, after a career break for caring responsibilities"

● 2. Recording: Adrian Wright

Speaker 3

● 1. Presentation: "Guidance, Career Counselling and Social Justice: Mission Impossible?"

● 2. Recording: Jean-Jaques Ruppert

Speaker 4

● 1. Presentation: "Mental health and career counselling in demographic change-networking as
intergenerational solidarity"

● 2. Further information and open discussion

● 3. Additional material

● 4. Recording: Silvia Keller and Stefan Matthias Zick-Varul
● etc.
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This project has been co-funded by the European Commission through the Erasmus+ Programme. The European
Commission’s support for the production of this publication does not constitute an endorsement of the contents, which
reflect the views only of the authors, and the Commission cannot be held responsible for any use which may be made
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academiaplus.eu

https://www.academiaplus.eu/moodle/mod/resource/view.php?id=390
https://www.academiaplus.eu/moodle/mod/resource/view.php?id=409
https://www.academiaplus.eu/moodle/mod/resource/view.php?id=392
https://www.academiaplus.eu/moodle/mod/resource/view.php?id=410
https://www.academiaplus.eu/moodle/mod/resource/view.php?id=389
https://www.academiaplus.eu/moodle/mod/resource/view.php?id=412
https://www.academiaplus.eu/moodle/mod/resource/view.php?id=388
https://www.academiaplus.eu/moodle/mod/resource/view.php?id=388
https://www.academiaplus.eu/moodle/mod/resource/view.php?id=394
https://www.academiaplus.eu/moodle/mod/folder/view.php?id=356
https://www.academiaplus.eu/moodle/mod/resource/view.php?id=411

